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1. Statement of Commitment 

At St Monica's Catholic Primary School, we believe that every person is created in the image and likeness 

of God and is therefore deserving of dignity, respect and equality. 

We are committed to being actively anti-racist. We reject all forms of racism, discrimination, prejudice 

and racial intolerance and will work proactively to create a culture where diversity is celebrated and all 

members of our community feel safe, valued and included. 

We recognise that being anti-racist goes beyond responding to incidents. It requires us to actively 

challenge racism, examine our practices, remove barriers to participation and ensure that equality is 

embedded throughout school life. 

 

2. Aims 

This policy aims to: 

• Promote an inclusive culture where everyone feels respected and valued. 

• Prevent racism and racial discrimination. 

• Ensure racist incidents are identified, challenged, recorded and addressed effectively. 

• Educate pupils about equality, diversity and social justice. 

• Foster positive relationships between people from different backgrounds. 

• Ensure equal access to opportunities for all pupils. 

• Support pupils, staff and families who experience racism. 

• Fulfil our duties under equality and safeguarding legislation. 

 

3. Legislative Framework 

This policy should be read alongside: 

• Equality Act 2010 

• Public Sector Equality Duty 

• Human Rights Act 1998 

• Keeping Children Safe in Education 

• Behaviour Policy 

• Child Protection and Safeguarding Policy 

• Equality Information and Objectives 

• Staff Code of Conduct 



4. Definition of Racism 

Racism is prejudice, discrimination, hostility or negative treatment directed towards a person or group 

because of their race, ethnicity, nationality, culture, colour or ethnic origin. 

For the purpose of recording incidents, St Monica's adopts the widely accepted definition: 

"A racist incident is any incident that is perceived to be racist by the victim or by any other person." 

Racism can take many forms including: 

• Verbal abuse 

• Derogatory language 

• Stereotyping 

• Exclusion 

• Intimidation 

• Bullying 

• Physical assault 

• Damage to property 

• Online abuse 

• Microaggressions 

• Discriminatory attitudes or behaviours 

 

5. Roles and Responsibilities 

Governing Body 

The Governing Body will: 

• Monitor the implementation of this policy. 

• Review racist incident data. 

• Hold leaders accountable for promoting equality and inclusion. 

• Ensure compliance with statutory duties. 

Headteacher 

The Headteacher will: 

• Promote an anti-racist ethos. 

• Ensure all incidents are investigated and addressed. 

• Ensure staff receive appropriate training. 



• Monitor trends and patterns. 

• Report incidents to Governors termly. 

Staff 

All staff will: 

• Challenge racist behaviour immediately. 

• Report and record incidents. 

• Promote respect and inclusion. 

• Model anti-racist attitudes and language. 

• Ensure the curriculum reflects diversity positively and accurately. 

Pupils 

Pupils are expected to: 

• Treat others with respect. 

• Report racist behaviour. 

• Challenge prejudice safely and appropriately. 

• Uphold the school's Catholic values. 

Parents and Carers 

Parents and carers are encouraged to: 

• Support the school's anti-racist ethos. 

• Report concerns promptly. 

• Work positively with the school to resolve issues. 

 

6. Curriculum 

We are committed to providing a curriculum that reflects the diversity of modern Britain and the global 

community. 

Pupils will: 

• Learn about different cultures, traditions and communities. 

• Study significant individuals from a range of backgrounds. 

• Explore issues of equality, justice and human rights. 

• Develop understanding, empathy and respect. 

• Learn how to challenge discrimination safely and appropriately. 



Anti-racist education will be embedded across the curriculum, particularly within Religious Education, 

PSHE, History, English and collective worship. 

 

7. Catholic Ethos 

Our commitment to anti-racism is rooted in Catholic Social Teaching. “By this everyone will know that 

you are my disciples, if you have love for one another.” (John 13:35) 

We believe: 

• Every person has inherent dignity. 

• We are called to love our neighbour. 

• Diversity is a gift from God. 

• We must stand in solidarity with those who experience discrimination. 

• Injustice should be challenged wherever it exists. 

Through prayer, worship and social action, we encourage pupils to become agents of justice and peace. 

 

8. Reporting and Responding to Racist 

Incidents 

All racist incidents will be taken seriously. 

Where an incident occurs, staff will: 

Step 1 

Respond immediately and ensure everyone is safe. 

Step 2 

Listen carefully to all parties involved. 

Step 3 

Record the incident using the Racist Incident Recording Form (see Appendix). 

 



Step 4 

Inform the headteacher 

Step 5 

The headteacher will contact parents or carers of those involved. 

Step 6 

Agree appropriate actions, which may include: 

• Restorative conversations 

• Educational interventions 

• Behaviour sanctions. The headteacher reserves the right to suspend a child in severe cases. 

• Additional support for those affected 

• Safeguarding referrals where appropriate 

Step 7 

Monitor and review outcomes. 

Incidents involving staff will be managed in accordance with school employment procedures. 

 

9. Support for Victims 

The school will ensure that pupils, staff or parents who experience racism receive appropriate support. 

This may include: 

• Pastoral support 

• Access to trusted adults 

• Restorative approaches 

• Ongoing monitoring of wellbeing 

 

10. Training 

The school will provide regular training to staff in: 

• Equality and diversity 



• Anti-racist practice 

• Unconscious bias 

• Inclusive language 

• Responding to racist incidents 

Training needs will be reviewed annually. 

 

11. Monitoring and Accountability 

The school will: 

• Maintain records of all racist incidents. 

• Analyse patterns and trends. 

• Monitor outcomes for different pupil groups. 

• Review curriculum provision regularly. 

• Report anonymised data to Governors termly. 

• Use findings to inform future practice. 

 

12. Review 

This policy will be reviewed annually or sooner if legislation, guidance or local circumstances change. 

 

 

 

 

 

 



Appendix 1 

Racist Incident Recording Form (incidents are also uploaded onto Arbor) 

 

Date of Incident: _____________________________ 

Time: __________________________________________ 

Location: ______________________________________ 

 

 

Person Reporting 

Name: ___________________________________________ 

Role: _____________________________________________ 

 

 

Individuals Involved 

Victim(s): 

 

Person(s) Responsible: 

 

Witnesses: 

 

Nature of Incident 

☐ Verbal abuse 

☐ Discriminatory language 

☐ Racist name-calling 

☐ Physical harassment 

☐ Online abuse 

☐ Exclusion 

☐ Stereotyping 

☐ Damage to property 

☐ Other 

 

Details: 

 



Action Taken 

 

 

Parents Informed 

☐ Yes 

☐ No 

Date: 

 

Outcome 

 

 

 

Follow-up Support Required 

 

 

Completed By 

Name: 

 

Signature: 

 

Date: 


